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Behaviour Policy 



 

OUR POLICY 

This policy should be read in conjunction with our Child Protection policy, Special 

Educational Needs policy, Anti-bullying policy, E-safety policy and Equality policy. 

 

Rationale.  

 

At Stockland Church of England Primary Academy everyone is valued and treated with 

respect. Excellent behaviour is the foundation that supports all learning and teaching at 

Stockland Church of England Primary Academy. To achieve this, we believe that we 

need to create and maintain positive relationships with pupils and parents/carers.  We 

believe that our policy reflects a positive culture that builds on self- motivation to learn.  

 

 

We believe in maintaining a consistent approach with clear boundaries when dealing 

with positive and negative behaviours.  We believe that pupils feel more secure when 

they know what is expected of them and when these expectations are consistent. 

 

In return we ask that all pupils foster the approach of being the ‘best they can be’ at all 

times and make maximum effort to uphold the school’s vision and values. 

 

Core values Our core values of love, kindness, respect and collaboration underpin 

everything we do at Stockland CE Primary Academy.  

 

Our Behaviour Policy acknowledges the school’s legal duties under the Equality Act 

2010, in respect of safeguarding and in respect of pupils with special educational needs 

(SEN) (see SEND Policy and SEND Code of Practice). The school will make reasonable 

adjustments to avoid anyone with a protected characteristic or SEND being placed at a 

disadvantage through the application of this policy. The school acknowledges that a 

clear school behaviour policy, consistently and fairly applied, underpins effective 

education.  

 

IMPLEMENTATION. 

Communication. 

The policy will be communicated through school rules, school prospectus, home-school 

agreement, newsletters, pupil notice boards, school assemblies and within the 

curriculum, wherever relevant. Annually, we will bring our policy to the attention of 

parents and staff. Our policy will be discussed regularly in staff briefings to ensure that 

everyone applies the standards consistently and fairly. 

ROLES AND RESPONSIBILITIES 

Pupils’ responsibilities are to: 

● Make a positive contribution to class discussions and written work 

● Complete homework to the best of their ability 

● Respect all adults in our school and our wider community 

● Care for their own and other people’s property 

● Respect the school learning environment both in and out of the classroom 

● Attend school regularly, on time and suitably dressed in correct uniform 



 

● Show self-discipline to enable themselves and other pupils to fulfil their potential 

at all times 

● Not swear, use inappropriate language or violence towards others  

 

Parents’ responsibilities are to: 

● Ensure that their child attends school punctually, every day 

● Adhere to the school’s expectations and rules 

● Support the school in the implementation of this policy 

● Respond promptly to all school communications 

● Foster their child’s awareness of appropriate behaviour 

● Encourage self-discipline and perseverance for their child 

● Participate in school meetings to support our values 

● Treat all adults and children with courtesy and respect 

 

Teaching Staff responsibilities are to: 

● Plan and prepare effective lessons for every pupil 

● Create an atmosphere for positive learning 

● Be fair to all pupils by recognising that each is an individual with their own specific 

needs 

● Raise self esteem, confidence and develop potential 

● Provide challenging learning to foster perseverance 

● Use rewards and sanctions consistently 

 

The School Leadership Team’s responsibilities are to: 

● Ensure that the ethos of the policy is shared and communicated with 

stakeholders 

● Maintain day-to-day discipline and behaviour 

● Determine the standards of behaviour that are acceptable 

● Periodically review and set rewards and sanctions to promote self-discipline and 

proper regard for authority 

 

 

STRATEGIES 

At Stockland Church of England Primary Academy we expect high standards of 

behaviour from our pupils.  It will be expected that adults in school are good role models 

and have consistently high expectations. To promote good behaviour we feel strongly 

that the emphasis should be on reward rather than sanction. In order to achieve this, we 

will employ the following strategies: 

 

Rewarding positive behaviour.  

 

All pupils are rewarded for positive behaviour through a range of different strategies that 

range from immediate, weekly and termly rewards. These rewards are celebrated in a 



 

celebration assembly each Friday afternoon where children can receive a Star of the 

Week award.  

 

Praise. 

We recognise the importance of immediate praise for good choices in order to reinforce 

good behaviour and that the most powerful reward for positive behaviour is sincere 

praise. We will use this wherever possible. For example, helping others, lining up’’, 

opening the door etc.   

 

When we use ‘praise’ we also try to ensure that it promotes a growth mind-set. At times 

this may need to be tailored in relation to the individual; for example, if a pupil struggles 

significantly to settle after break and does so exceptionally well, this should be noticed 

and praised.  Praise should be explicit, explaining what value they have shown, or what 

positive choice they have made. All staff should reward positive choices with immediate 

praise.   

 

Stickers- Good behaviours can also be rewarded with stickers.  This can be dependent 

on the individual pupil. This way, pupils who struggle with certain aspects of school life 

can be given a reward that parents and other staff can see.  

 

Stars of the Week - In each class, each week a student is selected who has shown some 

‘star quality’. This may be in the form of an outcome – an outstanding piece of work or a 

process – the way they have responded to feedback for example. It is important that 

pupils earn this award and it is not given ‘on rotation’ basis.  The pupils are presented 

with their star of the week certificate in Friday’s celebration assembly.  

 

Head of School Awards – teachers will acknowledge exceptional behaviour or work by 

sending them to the Head of School to receive a sticker.  

 

Consequences. 

  

We believe it is important that all negative behaviours are challenged but in the vast 

majority of cases pupils are given the chance to change their behaviour.  When possible 

this will be done through reminders.  It is important not to shame a pupil about their 

behaviour but remind them of the positive choices they could have made and have 

likely made in the past. Negative behaviour choices will be dealt with by staff in a calm 

manner that looks to build a positive relationship whilst still recognising those behaviours.  

 

Behaviours considered to be low level are those that break the flow of learning within 

the classroom. We will use the following “reminder process” to help restore positive 

learning behaviours: 

1. Verbal reminder of school rule or value 

2. 2nd verbal reminder. Use of the behaviour display/school values and set a time 

bound target, using the language of choice. 

3. Child moved to a different location in the classroom. 

4. Child moved to a different location in the school, e.g. another classroom / year 

group. This will be reported on SIMS.  

5. Member of the Senior Leadership Team called and parents informed.  



 

 

When the child is calm, and ready to discuss what occurred, an adult will reinforce a 

positive return to their classroom.  

 

If a pupil’s behaviour continues to be disruptive or they show a significant level of 

extreme behaviour in the course of a day or over a period of time the Head-teacher will 

be informed. If unavailable, a member of SLT will be made aware and a consequence 

agreed.  These consequences could include such things as loss of break time, lunch 

break or internal exclusion. Wherever possible parents will be notified and invited to 

discuss the behaviour and consequence put in place.  SLT to record behaviour on 

Scholarpack along with a brief description.  

 

For extreme incidents or a pattern of behaviour further interventions will be implemented 

in collaboration with parents and the Senior leadership Team.. 

 

Sometimes pupils will do things that require immediate action to ensure everyone’s 

safety. Though rare in our school, they are about behaviour which needs to result in a 

child immediately leaving the room, either to go to another class or, often, a member of 

the Senior Leadership Team.  

This behaviour may include: 

 

o Deliberately hurting someone (Child or adult) 

o Throwing objects at someone 

o Behaving dangerously (e.g. risk of hurting themselves or others) 

o Being extremely rude (swearing) or disrespectful to a member of staff 

o Damaging school property 

 

These actions will all result in a consequence, to be decided by a member of the Senior 

Leadership Team. In the most extreme situations this can include exclusion.  

 

Gross acts of violence against other students or against members of staff may result in 

immediate (fixed term) exclusion.  

Repeated incidents or the most extreme incidents could result in permanent exclusion.  

 

Racist incidents. 

Racist incidents will not be tolerated and will be treated on a par with physical assault. 

This may also require further intervention. Consequences and actions by the school will 

be proportionate with the perpetrator’s age and level of cognitive understanding. 

Substantiated cases of racism will be reported as is our statutory duty. 

 

Homophobic incidents. 

Homophobia will not be tolerated and will be treated on a par with physical assault.  

 

 

Peer on Peer Abuse. 

Our staff recognise that children are capable of abusing their peers. This is generally 

referred to as peer on peer abuse and can take many forms. This can include (but is not 



 

limited to) bullying (including cyber bullying): sexual violence and sexual harassment; 

physical abuse such as hitting, kicking shaking biting, hair pulling, or otherwise causing 

physical harm; sexting and initiating/hazing type violence and rituals. 

 

Abuse is abuse and should never be tolerated or passed off as “banter”, “just having a 

laugh” or “part of growing up”. 

 

Any peer on peer abuse is unacceptable and will be taken seriously. 

 

Exclusions. 

In the most extreme situations this sanction could be a fixed term or permanent 

exclusion. This will follow the statutory guidance for those with legal responsibilities in 

relation to exclusion (2017). This document can be found here  

https://www.gov.uk/government/publications/school-exclusion  and there will be a 

copy in the school office.   

 

After a fixed-term suspension there will always be a reintegration meeting with the child, 

parent, Class Teacher and wherever possible Head of School, if this is not possible then a 

member of SLT who will bring to the meeting an Individual Behaviour Plan and Personal 

Support Plan drafted and will be presented to the parents / carers, with the aim of 

preventing further exclusions. The parents and staff will then present the plan to the child 

in a united discussion. The meeting is intended to be a positive discussion, with everyone 

working together to create the best possible chance of success moving forward.   

 

Break-times. 

Break times will be carefully monitored by staff. Any anti-social behaviour or 

inappropriate behaviour will be logged on Scholarpack. 

 

 

Anti-Bullying. 

Bullying is behaviour that is deliberate, repeated and targeted. Bullying behaviour is not 

tolerated at our school. Our approach for dealing with this behaviour involves an initial 

discussion with the victim and perpetrator/s and with parents if appropriate. We use a 

problem solving approach where pupils can be involved in finding solutions. Any bullying 

occurring out of school will also be investigated in accordance with government 

recommendations. Please refer to the school’s Anti-Bullying behaviour policy for more 

detail. 

 

EYFS.  

At Stockland Church of England Primary Academy we appreciate that a slightly 

different approach to positively managing behaviour is required in the EYFS. We reward 

positive behaviour to support self-regulation in the following ways: 

 

● Verbal praise, e.g. ‘Well done for...’/ ‘I like that because...’ 

● Establishing individual schemes that rewards positive attitudes in work and behaviour 

e.g. smiley faces, stickers, stamps, positive written comments etc 

● Sharing achievement with another teacher and class 

https://www.gov.uk/government/publications/school-exclusion


 

● Establishing class schemes that foster respect for others and valuing teamwork e.g. 

star table, super tidying, ‘I am helpful’/kind’ stickers, ‘Star worker’, ‘Super listener’ stars 

etc. 

● Superstars assemblies 

● Praising positive behaviour through our observations 

 

Sanctions we use when dealing with poor and unacceptable behaviour may include: 

 

● Making our disapproval obvious through facial expressions and gestures 

● Talking to children and listening to their explanation 

● Writing the child’s name on the board to highlight warning or using the behaviour 

display 

● Using the 1,2,3 approach 

● ‘Time Out’, time spent with an adult talking through behaviour 

● Sad faces and Sorry books 

● Asking a child to draw a picture for apology, as appropriate 

● Withdrawal of privileges such as part of playtime or part of lunch time 

● Sending children to another class for a ‘cool off’ time; sending children to an 

appropriate senior member of staff and ultimately the Head of School 

● Drawing up an individual contract or agreement 

● Drawing up Individual Behaviour Plans 

 

We must ensure that in dealing with such behaviour we use appropriate sanctions which 

are age appropriate, immediate, fair and consistent. We make clear why the sanction is 

being applied and what change in behaviour is required to avoid future unwanted 

behaviour. We try to avoid group sanctions as they can breed resentment. We are also 

mindful that it is the behaviour rather than the child that is being identified as unwanted 

i.e. ‘Your behaviour is ……..’. We also believe that we must apply a sense of proportion 

to all situations and that the sanction is appropriate to the offence. 

 

Positive Handling. 

In some extreme circumstances positive handling may be required. We will only use 

force as a last resort and strongly believe in de-escalating any incidents as they arise to 

prevent them from reaching a crisis point. Staff will be skilled in promoting and rewarding 

positive behaviour and will utilise various appropriate techniques in the management of 

a class environment. Staff will only use reasonable force when the risks involved in doing 

so are outweighed by the risks involved by not using force. These are: 

 

● Where a pupil’s behaviour is at risk of causing injury to him/herself 

● Where a pupil’s behaviour is likely to cause injury to others (adults or children) 

● Where a pupil’s behaviour is likely to cause serious risk of damage to property 

 

If the use of restraint is necessary, in order to keep the child or others safe.  Parents will be 

notified as soon as possible after the event. Any restraint will be recorded in a Bound 

Book.  



 

This guidance should be read in conjunction with ‘Use of reasonable force. Advice for 

head teachers, staff and governing bodies July 2013’ (DFE) A copy is available in the 

school office or at: https://www.gov.uk/government/publications/use-of-reasonable-

force-in-schools 

 

Recording Behaviour. 

Stage 4 behaviours and above will be recorded systematically on our information 

management system (Scholarpack).  This will enable us to have an overview of all 

behaviours across the school, allowing the Head of School to monitor and deploy staff 

effectively and develop strategies to help us continually improve behaviour.   

 

COVID 19 addendum 

Any pupil who commits serious or persistent breach of the new COVID-19 protection 

rules may be sanctioned by the Head of School using the full range of sanctions 

available, depending on the seriousness of the breach, up to and including in extreme 

cases permanent exclusion. 

 

Covid-19 Protection Rules: 

● Wash hands regularly: always before eating and after using the toilet. 

● Catch it, bin it, kill it (cough into a tissue then throw tissue into a bin) 

● Follow adult instructions at all times 

● No running off  

● No holding hands 

● No hugging 

● No spitting or biting 

● No sharing of food or drink 

● No games that involve touching other people, for example, tag 

 

The above are examples of expectations, however, they are not exhaustive and other 

behaviours may be exhibited by children which could result in san 


