
 

EQUALITY ACTION PLAN  

Equalities Information Appendix A 

We recognise that the public sector equality duty has three aims, to: 

• eliminate unlawful discrimination, harassment and victimisation and other conduct under 

the Act 

• advance equality of opportunity between people who share a protected characteristic and 

those who do not and to foster good relations between people who share a protected 

characteristic and those who do not. 

We have considered how well we currently achieve these aims with regard to the protected 

groups under the Equality Act (race, disability, gender, gender re-assignment, age, 

pregnancy and maternity, marital status, sexual orientation, religion and belief). 

We have also involved staff, pupils, parents and others in the following ways: 

• parent questionnaires 

• pupil questionnaires 

• staff questionnaires 

• involvement of the student council (pupil voice) 

Attendance Levels 

We monitor attendance each half term and are working to improve the attendance of Pupil 

Premium children.  

Exclusion 

Exclusions are monitored by the governing body to ensure children in vulnerable groups are 

not disadvantaged by being excluded more often than other pupils. 

Sanctions and rewards 

Please ask at reception for a copy of our behaviour policy which outlines our rewards and 

sanctions. 

 

Promoting diversity 

The school takes every opportunity to promote diversity in all its forms when providing 

opportunities for children in the school. The children learn of multi-cultural Britain and that 

the level of diversity we experience in our direct location is not representational of the 

country the live in.  

 



Behaviour records 

Each half term the ‘Good to be Green’ sheets are analysed by the Principal for trends of 

vulnerable groups appearing more than other children. 

 

The school currently has the following Equality Objectives: 

1. To value and promote diversity in all its forms. 

2. To monitor achievement of gender groups in the Academy as the Academy features 

some unequal ratio cohorts and to respond accordingly. 

3. To monitor the achievement of children from disadvantaged groups rigorously 

throughout the academic year.  

The fulfilment of these objectives is the responsibility of the Headteacher and the Governing 

Body. 

These objectives are based on the gathering and analysis of assessment data and end of 

year progress measures.  

Gender analysis will be conducted as part of RAISEonline school performance analysis in 

October 2015 and an evaluative statement will be included in a report to the Governing 

body. 

Through the use of formative assessment teachers will closely monitor the progress and 

achievement of gender groups and children from disadvantaged backgrounds and describe, 

at least in broad outline, what is going to be done to achieve each objective. 

Headteacher to ensure that sports fixtures, concerts, performances and school events 

equally include children of both genders and those from disadvantaged backgrounds. This 

can be monitored by squad sheets and attendance lists. 

Pupil Premium money will be allocated as necessary to help those children in receipt of the 

funding. (See Pupil Premium statement on website). 

Tracking of children regularly through assessment forms part of school improvement plan 

2014-15 and through the vehicle of ‘School Pupil Tracker Online’ assessment framework will 

feature as part of the school improvement plan 2015-16. 


